
 

Unity of Tustin 

Q & A’s re: Community Meeting August 2, 2020 

 

The Board of Directors appreciates your participation and support during the recent community 

meeting. We have responded to all identified correspondence received at this time. Questions 

to the Board and responses are provided below:    

 

Questions & Answers  

1. What are the immediate and long-term goals for the Prayer Ministry?  

Rev. Clive is currently in conversation with the Board regarding a renewed vision and 

growth for our Prayer Ministry, including the possibility of having certified prayer 

chaplain trainers. Certified trainers would bless our prayer chaplain team and provide 

helpful resources to the team leader and minister when it comes to recruiting, training, 

orientating, and inducting new chaplains.  

 

2. What is Unity of Tustin’s stand on discrimination, diversity, and equality including the 

Black Lives Matter movement?  

Unity of Tustin fully supports the Black Lives Matter movement. We are a community of 

advocates and agents for positive transformation in the world. We are anti-racist. We 

are pro-equality. Specific to the BLM movement, we understand that healing and reform  

begins first and foremost in recognizing the need for change; which empowers and 

creates the opportunity for shifts in consciousness to occur, both individually and 

collectively. Through education, spiritual principles and practices, and Divinely inspired 

action, we intentionally engage in dismantling racism and injustice in our world in a way 

that is accountable to communities of color.  

 

Our Ministry is committed to creating sacred space for conscious conversations to take 

place. Rev. Clive includes interviews on current and topical issues with leaders respected 

as advocates and activists for greater diversity and equality in our world in his 

Wednesday evening service, called Conscious Conversations, available on YouTube and 

the Unity of Tustin Facebook page. Recent guests include John and Kathy Stringer, an 

interracial family and music ministry couple active in the New Thought movement. 

During the interview, their song “Power of Love & #BlackLivesMatter” was broadcasted 

and discussed. In upcoming weeks, Rev. Clive has scheduled a number of interviews 

with people of color that are dedicated to the message and ministry of greater inclusion 

and equality in our world.  

 



 

Unity of Tustin aligns with faith principles that uphold equality; and that life, regardless 

of color, culture, creed, gender or gender orientation, is an equal and unique experience 

and expression of the Divine.  

 

3. What does the reference to “Miracle on Prospect” mean?  

Shortly after former Senior Minister, Rev. Marj Britt came to Unity of Tustin, a process 

was created to raise funding to build a larger sanctuary. After raising funding and 

support for this vision of expansion, about a year long process, the new sanctuary was 

completed. As the ministry continued to flourish, the creative vision for the Meditation 

Gardens was brought into manifestation. The whole process, construction, energy, and 

growth was lovingly called the “Miracle on Prospect”.  

 

4. What is the latest regarding Rev. Clive’s status? Is he staying or leaving? 

The Board continues to work with Rev. Clive. We do not know when or if a formal 

minister search might begin. In part this is due to the current pandemic and how hard it 

will make it to conduct an effective minister search. Additionally, there are a large 

number of open Unity Minister job postings in the country now, which does not point to 

a significant number of likely candidates. Lastly, the Board intends to work closely with 

Rev. Clive, the staff, and the community as the Strategic Initiatives Plan unfolds, working 

together to determine what new opportunities exist for finding spiritual leadership and 

profound teachings in this new environment. 

 

5. Are we in compliance with Rev. Clive as minister?  

Yes. Rev. Clive wanted and needed to be an Independent Contractor (IC) due to his own 

financial and tax consequences. The current contract is structured so that we can allow 

him to be an IC without fear of violating California’s guidelines on this topic. 

 

6.  Is the portfolio the only reserve funds the church has?  

At the present time, our only liquid reserves are in our operating bank account and our 

stock portfolio. These two combined totals just over $300,000. Our most valuable asset, 

however, is our property and campus. The value in these are not liquid, but we estimate 

that we have at least $2M in equity accumulated in these assets, offset by a mortgage 

with a balance that is currently less than $140,000. Strong consideration is being given 

to how we might refinance the property if we need to access some of this equity and 

convert it into liquid reserves that could be used to improve the campus and/or fund 

operations. 

 

7. Can the Board of Directors share transparency in financial matters?  

The Board understands that these unusual and disruptive times for our community and 

our church call for new ways of interacting, with greater transparency and 

communication as the primary objective. We will continue to hold various types of 



 

meetings large and small, via Zoom and other mechanisms as applicable to the situation. 

We will strive to be as transparent as possible on specific financial matters, while still 

respecting the privacy of the staff as is customary. 

 

8. When will the lines in the parking lot be painted? 

This is one of the priority areas of our “restore and maintain” first tier Facilities 

Management plan. The parking lot restorations have been deferred, and it is due for a 

slurry resurfacing, as well as repainting the lines, curbs, handicapped parking spaces, 

etc. We have estimates for the work; now we need to secure financing and determine 

the sequencing with the other projects.  


